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Program Data: 
 
2017 Admission CE/SC M.S.Ed. Class of ‘20:  
 

72 applicants 40 offered admission 38 admitted 21 wait-listed 

 
Diversity CE/SC M.S.Ed. Class of ‘17-’19  
 
The CE/SC program has a majority of students of color, a large percentage of whom are 
bilingual students with English and Spanish the most common languages and some Asian, 
African, and other European languages. The program is about 80% female; a majority of 
students are first-generation college attendees and most students or their parents are first-
generation immigrants. Most of our students or their parents are from working-class 
backgrounds. Some students identify as LGBTQIA+. Some students have disabilities. Some 
students are parents and/or grandparents. Students’ religious/spiritual backgrounds include 
various denominations of Christians, Muslims, Jews, Hindus, Buddhists, agnostics, and atheists. 
Most students identify as having been raised in poor/working class families and communities. 



 
Graduates/Completion Data CE/SC M.S.Ed. Class of 2017:  
 

30 students admitted for 3-
year part-time program in Fall 
2014 

24 students completed 2017 80% completion rate 

 
Graduate Employment Data CE/SC M.S.Ed. Class of 2017:  
 
7 of 24 graduates of the class of 2017 are working as school and/or college access/admission 
counselors for a 30% employment rate at graduation and that number will rise. Some 
candidates choose to stay in classroom teaching or other non-counseling educator positions. 
 
Graduate Employment Longitudinal Data for CE/SC M.S.Ed. Class of ‘06-’17:  
 
The program has a very good school/college/career counseling job placement rate for our 
alumni since record-keeping began with the 2006 cohort, the first with transformed, CACREP-
aligned Counselor Education/School Counseling curriculum and fieldwork, as follows (earlier 
numbers may be higher if alumni did not update current counseling position information): 
 

Class of 2006 10 graduates 80% in School Counseling 
(SC)/ College Counseling 
(CC)/Career Counseling 
(CaC) positions 

Class of 2007 21 graduates 72% in SC/CC/CaC positions 

Class of 2008 (start of six-
year NYC DOE hiring freeze) 

23 graduates 60% in SC/CC/CaC positions 

Class of 2009 23 graduates 72% in SC/CC/CaC positions 

Class of 2010 25 graduates 75% in SC/CC/CaC positions 

Class of 2011 14 graduates 50% in SC/CC/CaC positions 

Class of 2012 20 graduates 52% in SC/CC/CaC positions 

Class of 2013 18 graduates 53% in SC/CC/CaC positions 

Class of 2014 22 graduates 80% in SC/CC/CaC positions 

Class of 2015 (end of NYC 
DOE hiring freeze) 

43 graduates (part of 63 
below as 1st 3-year cohort) 

(See Class of 2016) 

Class of 2016 (double cohort 
graduated as CE/SC program 
became 3-year instead of 4-

63 graduates (including 20 
from last 4-year cohort) 

58% in SC/CC/CaC positions 



year) 

Class of 2017 24 graduates 30% in SC/CC/CaC positions 

 
Comprehensive Exams are neither required by the program nor NYS for School Counselor 
certification.  
 
2016-17 Lehman College Counselor Education/School Counseling Program  
Annual Report 
 
It has been an exciting year at Lehman College with the first year under the leadership of  new 
student-centered President Dr. Jose Cruz and new acting Dean of Education, Dr. Deborah 
Shanley, both seasoned leaders with strong commitments to student success, equity and social 
justice in education. Also, in CE/SC, we have new full-time and part-time faculty, a 2016 cohort 
of 40 new students and a 2017 cohort admitted with 38 new students. Thanks to our full-time 
and part-time faculty, staff (CLLSE, School of Education, Admission, Counseling Center, 
Financial Aid, Health Center, Information Technology, Registrar, and Library), students, site 
supervisors, alumni, and K-12 school partners for all you do to strengthen our program. The 
following are selected highlights of a most productive year. 
 
Admission Process and Evaluation 
 

5 Open Houses 

72 Applicants 

21 Wait-Listed 

42 Interviewed 

40 Admission Offers 

38 Accepted Admission in CE/SC Class of 2020 

 
Average attendance at open houses was 30 students with a low of 20 and a high of 55. 
Program Coordinator Dr. Stuart Chen-Hayes presented a lecture on closing achievement, 
opportunity and attainment gaps in school/college access counseling followed by Q & A  at the 
open houses often accompanied by at least one current student or one program alumni. This 
was the first year that every candidate offered admission exceeded program minimum 
requirements. The Graduate Admission office had their fastest turnaround of 72 admission 
folders ready to review in a record two weeks.  
 
’17 CE/SC Admission Group Process Interview  Feedback: 

1.  Most Frequent Powerful Learning from Interview Comments: 

Program information; curriculum; what is needed 11 



for student success/program completion  

Collaboration, teamwork, and contributing to a 
group is important  

4 

Stress-free  4 

People have different approaches in situations  4 

Program full of resources for many populations  2 

Expectations 2 

“Staff is amazing and caring and want to see 
student success” 

2 

“I may be more of a leader than I thought” 1 

“The spirit of the program” 1 

“We can make a difference” 1 

 

Others: 

● Student services 
● Importance of self-reflection as leaders 
● The group process activity 
● Counselors have a very important role in student success 
● “Each individual has individual criteria; process is subjective” 
● Brings out strengths & team-building 
● Shared passion by participants 
● How to develop common goals collaboratively 
● Adaptability and the importance of group work 
● How to improve my current work 
● Program uses interactive methods 
● I learned more about the faculty 
● “Professional counselors are supported every step of the way.” 
● “I learned how difficult (HS) admission process could be and what my role in group often ends up being.” 
● Self-reflection 

2. Most Frequent Area to Improve Interview Comment:: 

More time (8) 

 

Others: 

● Student panel w/o faculty 
● More individual questions 
● An opportunity to have a group with the other faculty/alumni/student facilitators 
● Have current students present their experience in the program (Note: we had one there for 1st time) 
● First half was more engaging (Q & A?) 
● Not much information offered about the financial aid process—cost? When to file? Scholarships? 



● Learning more about other students’ backgrounds 
● It felt a little rushed 
● Less detailed questions for less confusion 

3. CE/SC Program knowledge/expectations: 

Unclear Somewhat Clear Clear 

0 5 32 

 

4. Top 3 factors to attend Lehman CE/SC: 

 Most important (1) Second most imp. (2) Third most imp. (3) 

Lehman CE/SC 
Reputation 

15 8 9 

Multicultural/Social 
Justice/Gap-Closing 
Focus 

18 9 3 

Career/College 
Access/Affordability/ 
Admission Focus 

2 12 5 

Low Cost/Affordability 2 6 9 

Convenient Location 0 2 6 

3-year part-time program 1 2 4 

Other ( 1 reply each) Set class list Passion Quality of Program 

 

5. Online admission process: 

User-Friendly Challenging 

34 2 

 

6. Class frequency preference (not guaranteed): 

Class 2 nights a week Class 1 night with 2 classes back- to-back 

28 10 

 

7. Class start time preference (not guaranteed): 

4pm 6pm 

11 24 

 

8. Potential admission offer and ability to pay: 



Will Accept & Pay 32 

Will Accept Unsure How to Pay 4 

Not Sure if Will Accept 1 

 

9. Other feedback (w/ # of responses): 

Thanks for the opportunity 15 

Extremely satisfied 12 

Great interview process 9 

Enjoyable, very comfortable, no stress 7 

Informative interview 4 

Clear, fun, engaging 2 

Faculty and everyone involved amazing; their 
passion authentic and contagious 

1 

“I enjoyed listening and learning about the diversity 
of the program. I also learned a lot from (other 
participants ) and I feel confident in my decision in 
applying to the school counselor program.” 

1 

“Being an advocate for social justice and equity is 
something that I am very passionate about. I am 
honored to be here today among such a dynamic 
and talented group.” 

1 

 

Additional comments: 

● Appreciated ability to ask questions of a current student who provided reassurance 
● Thank you for clear program expectations 
● Made me feel more confident choosing this program 
● Staff helpful and inviting 
● Loved questions and activities  
● Challenging and allowed thinking beyond what is offered 
● Nice to hear common ideas and motivation to assist students in their schools 
● Talking among peers helped realize different approaches & how different minds can come together 
● Motivated 
● Dr. Chen-Hayes was very responsive via email prior to the interview process 
● It was awesome 
● It was informative and thorough providing external resources 
● Relaxed & friendly process 
● Amazing and professional 
● Very straight-forward process 
● All faculty and candidates were great. Very pleasant experience. 
● Open house was very informative 
● “At the end of the interview I felt less stressed and even confident” 

 



Advisory Council: 
 
The CE/SC program Advisory Council was reconstituted for 2016-17 and met in January with 
multiple specific suggestions to enhance the program: 
 
CE/SC Advisory Council Meeting Agenda 

1/24/17 

4-5:30PM 

Advisory Board Members: 

Paula Arbelaez, M.S.Ed.,  Jonathan Baez  CE/SC Class of ‘19, Judy Belliard CE/SC ‘09, Lisa deMauro 
CE/SC ‘09, Dr. Margarita Suero Duran, Ph.D., NYCDOE,  Terrence Houlihan CE/SC ‘10, Stacey King 
CE/SC ‘08, Cindy Larin CE/SC ‘14, Paulette Monforte, CE/SC ‘16 Joshua Steckel, M.S.Ed., NYCDOE,  
Samantha Valcarcel CE/SC Class of ‘17, Ashley Walker CE/SC Class of ‘18, and Theresa Wyre CE/SC 
Class of ‘02 

Full-time faculty: 

Drs. Alyse Anekstein, Stuart Chen-Hayes, Faith Deveaux, and Laura Roberts 

Members Present: 

Dr. Anekstein, Dr. Chen-Hayes, Prof. DeMauro, Prof. Houlihan, Dr. Roberts; Jonathan Baez, Judy 
Belliard, Dr. Margarita Suero Duran, Cindy Larin, Paulette Monforte, Samantha Valcarcel  

AGENDA: 

1. Opening Introductions 

2. Fall 2016-17 self study for CACREP; the 2016 standards  were simplified and the program has made 
numerous changes for re-accreditation visit in 2017-18 

3. Feedback on the new CE/SC  Program Objectives 

4. Need for every course to demonstrate student learning and for us to assess it via course artifacts and 
assessment of learning, a new requirement in the CACREP 2016 accreditation standards 

5. Additional feedback about the CE/SC program including more information on IEP process and a 
collaboration to work on a  nuts and bolts guide to starting work as a SC in NYC DOE with NYC DOE 

6. Feedback on the new Advanced Certificate in Bilingual Counselor Education/School Counseling 
extension 

7. Feedback on having the green light to start either a mental health counseling extension and/or a full 
mental health counseling program 

8. End of meeting wrap-up and next steps; thanks to all for ideas, suggestions, and camaraderie  

Alumni Evaluations 

An annual survey of alumni who graduated in the prior year is sent to the most recent set of 
graduates for feedback rating how well prepared they are in specific knowledge and skills from 
program coursework and fieldwork. We also ask about  program strengths, improvements, 
greatest learning, and if they would refer future candidates to the program. This year’s feedback 



included 28 respondents (N=28) from the double cohort that graduated in 2016; ⅓ of the cohort 
was from the last 4-year cohort and ⅔ were from the first 3-year cohort. The questions and 
responses were as follows: 

Demographics (N=28): 

Possess School Counselor Certification (NY State) (N=28): 92.9% 

Employed as a School or College Counselor 51.7% 

Employed in Other Education (Teaching) 17.9% 

Other Employment 26.6% 

Pregnancy Pause 3.8% 
 

Coursework and Fieldwork Questions (N=26): 

Knowledge and 
Skills Questions: 

4-Strongly 
Agree 

3-Somewhat 
Agree 

2-Somewhat 
Disagree 

1-Strongly 
Disagree 

1. Professional  
school 
counseling, 
ethics, ASCA 
model 
component 
implementation 

75% 25%   

2. Individual and 
group 
counseling in K-
12 settings on 
academic, 
career, college, 
and social-
emotional needs 

89.3% 10.7%   

3. Plan, deliver, 
and evaluate 
developmental 
school 
counseling 
curriculum 
lessons K-12 

64.3% 35.7%   

4. Social justice 
and multicultural 
issues with 
culturally and 

82.1% 17.9%   



linguistically 
diverse K-12 
students/families 
including helping 
close 
achievement/op
portunity/attainm
ent gaps 

5. Leadership, 
advocacy, 
consultation and 
collaborative 
school 
counseling 
program 
services with K-
12 students, 
families, and 
staff 

71.4% 28.6%   

6. Research and 
evidence-based 
academic, 
career, college, 
and social-
emotional 
interventions in 
K-12 school 
counseling 
programs  

64.3%  35.7%   

7. Practicum and 
internship 
developed 
individual and 
group 
counseling, 
lesson plan 
delivery, and 
advising/plannin
g skills with K-12 
students 

75% 25%   

8. School 
counseling 
program support  
for academic 
mission of 
schools: school-

64.3% 35.7%   



based support 
teams, multiple 
intelligences, 
learning styles, 
differentiated 
instruction  

9. Identity as a 
professional 
counselor 
specializing in 
school/career/col
lege access/ 
admission 
counseling 

75% 21.4% 3.6%  

 YES NO   

10. Would you 
refer someone to 
the CE/SC 
M.S.Ed. 
program? 

96.4% 3.6%   

 

11. What CE/SC M.S.Ed. program alumni are most proud of: 

● “My preparedness in advocacy for parents and students!” 
● “I am most proud about graduating. I had to overcome a great many obstacles along the way…”. 
● “Bilingual Counseling” 
● “I graduated from a program that prepared me to be a leader. The relationship that I was able to develop 

with my cohort was so valuable; we motivated each other. It was family.” 
● “Qualifications” 
● “I completed the program” 
● “I am proud of my grades. I was inducted into the honor society….” 
● “Becoming Vice President of Chi Sigma Iota honor society.” 
● “Professional Certification as a School Counselor” 
● “My group counseling skills.” 
● “My peers” 
● “The experience and skills acquired throughout the years in the program.” 
● “Graduating” 
● “That I am knowledgeable about the ASCA model and able to advocate for all students” 
● “That I feel well prepared and equipped to do my job effectively” 
● “The relationships I made.” 
● “Cultural experiences” 
● “Being aware of and able to implement different counseling theories.” 
● “Graduating from an accredited and rigorous program” 
● “The sacrifices my family made to get me here.” 
● “The hands-on experience within different districts and school levels gaining experience in the field.” 
● “The knowledge and understanding I have gained in the area of human development.” 
● “My network capabilities with CBO's and my years of experience (10 + years) in College Access and 

Persistence.” 
● “Completing the rigorous curriculum in 3 years.” 
● “The intensity of the program's curriculum” 
● “I am proud of how the professors are committed to the students and how the program persevered in its 

transition from a 4-year program to a 3-year program.” 



● “Learning about policies and advocacy.” 
 

12. CE/SC M.S.Ed. program’s greatest strengths: 

● “The diverse courses” 
● “One of the greatest strengths of the SC program is the support that SOME professors give to us as 

students.” 
● “Bilingual School Counseling” 
● “The advisors and the support from my professors.” 
● “The permanent professors” 
● “The Professors” 
● “The program's greatest strength is its faculty. I have never felt more supported and advised as I have in this 

program.” 
● “Fun Professors” 
● “The practicum and internship components.” 
● “Based around the ASCA model-- training school counselors, not guidance counselors.” 
● “Great professors, internship” 
● “The courses.” 
● “The professors and their wealth of knowledge” 
● “Drilling on the ASCA model’ 
● “Support from faculty” 
● ‘Curriculum” 
● “Helpful/supportive staff and cohort” 
● “Professors who are or have been counselors at some point in their careers.” 
● “The professors were knowledgeable about the field; they provided insight by giving us relevant information 

regarding the role of school counselors.” 
● “The Professors teaching the classes.” 
● “Implementing ASCA model & including CACREP & CAEP accreditation” 
● “I appreciated the insight on the ASCA model.” 
● “The experienced faculty.” 
● “The ability to demonstrate and develop a strong school culture in a diversity setting and be a change-maker 

as part of the leadership team.” 
● “Being a part of a cohort; having great relationships with professors, and internship.” 
● “The community of classmates” 
● “The variety of topics/themes offered to students to study to further their knowledge and have more 

information to provide for their students.” 
● “Learning how to provide compassion and empathy by understanding the reasons why students act the way 

they do.” 
13. CE/SC M.S.Ed. program improvements needed: 

● “Shorten the program.” (6 respondents) 
● “More preparation/assistance in finding employment” (4 respondents) 
● “For the curriculum to be more specific on what is really happening in schools!” 
● “...have more of a selection of classes to take instead of having to wait until the following semester 

sometimes to complete graduate requirements .” 
● “Dual program” 
● “The professors” 
● “More experience with school systems like SESIS and understanding how to create an IEP.” 
● “Education surrounding New York State high school graduation requirements, different types of diplomas, 

and IEP implications.” 
● “Alumni and current student connection” 
● “Organization of the courses. Letting their students know which courses will be offered or the order of 

courses ahead of time.” 
● “Having it be 60 credits with a 15-credit specialization in bilingual, career/college counseling, etc. 

Additionally, workshops for those planning to become NYC DOE counselors to learn the basics of the 
internal programs used such as ATS, STARS, HSST, SESIS” 

● “Adding classes such as learning more about IEP's, transcripts, programming, etc.” 
● “Teaching the paperwork part of school counseling. Brooklyn College has a whole class on it.” 
● “During the course on Drugs & Alcohol students should do required hours with an AA group rather than just 

one visit.” 
● “More networking and alumni events to obtain work and continued support.” 



● “Some of the Adjunct Professors lacked the experience to be effective teachers/professors” 
● “The DOE systematic data systems” 
● “Incorporating more career development” 
● “More focus on the modern, school-age counseling theories.” 
● “The advising process, keeping students on track to graduate with the full amount of credits offered by the 

program, especially students who are seeking to graduate with 60 credits. Unfortunately, I was on track to 
graduate with 60 credits and due to an advising issue I was left with 57. I was forced to take a course 
outside of Lehman to fulfill the 60 credit requirement to fill my position as a school counselor with the city of 
New York.” 

14. CE/SC M.S.Ed. program additional feedback: 

● “Thank you for helping me gain more leadership qualities; it helped me grow in my career and as a person.” 
● “I must add that as an alumni I continue to receive advice and counsel from the program's professors and 

administration.” 
● “Great and necessary program, needed in this area, especially at this price.” 
● “Overall my experience was great and I feel confident because of the skills I have gained from the School 

Counseling program at Lehman” 
● “The program is great. I wish they could have a PhD program” 
● “I miss the professors and being in the classroom with my peers.” 

 
Bilingual Advanced Certificate in Counselor Education/School Counseling 
 
After two years, the bilingual advanced certificate continues to show great popularity among 
current program candidates and program alumni. It does require a separate application and 
candidates for it must fill it out between the Nov. 1 and March 15 deadlines for consideration. A 
BEA exam passing score is also required. Dr. Faith Deveaux coordinates the bilingual advanced 
certificate program. 
 
CACREP Self-Study and Program Evaluation Results/Modifications  
 
Faculty worked all year on the CACREP Self-Study document and sent it to CACREP in June 
highlighting the changes the program has made since the 2008 accreditation in which Lehman 
used the 2001 CACREP standards. Major changes for this year in preparation for the self-study 
included new assessments, revision of program syllabi, revision of all program handbooks and 
online information and creation of new CE/SC program objectives: 
 

1. Candidates demonstrate knowledge of professional school counseling interventions in the 
following: identity/ethics, counseling theories and techniques, group work, multicultural 
counseling, career counseling, human development, assessment, research and program 
evaluation, leadership/advocacy/consultation, college access, and trauma/violence/chemical 
dependency skills with course artifacts. 

2. Candidates demonstrate ability to assess and implement American School Counselor Association 
(ASCA) National Model Framework for School Counseling Programs using artifacts including 
School Counseling Program Assessment, Action Plans, Results Reports, and Lesson Plan 
Outlines in practicum, internship, and school counseling program action research projects.  

3. Candidates know and use evidence-based and data-informed practices in delivering, 
implementing, and evaluating school counseling programs and interventions to help close 
achievement, opportunity, and attainment gaps. 

4. Candidates demonstrate excellent individual counseling, group counseling, school counseling 
core curriculum lesson plan development and implementation, and planning/advising for all 
students in pre-practicum, practicum, and internship experiences.  

5. Candidates complete 50 hours of supervised pre-practicum, 100 hours of practicum and 600 
hours of internship in K-12 schools. 



      6.    Candidates demonstrate 11 appropriate dispositions for school counseling in culturally 
and linguistically diverse K-12 schools and in the graduate program: Respectful interactions; 
engaged and enthusiastic learning; effective listening and speaking skills; support peers; give 
meaningful and constructive feedback; receive feedback non-defensively; trustworthiness; 
warmth; kindness; affirm differences; professionalism. 
 
 

Program Learning Objective Evaluation Modifications Made (If 
Needed) 

1. Counseling 
Interventions 

Individual Instructors 
Throughout the Year; Class 
Evaluations 

New program objectives and 
CACREP learning objectives 
throughout; awaiting summer 
class feedback to make 
modifications starting in fall 
semester 

2. ASCA Model Gap-closing, 
Program Assessment, and 
Lesson-Plan Outline Artifacts 

Selected Artifacts from Each 
Course and Student Learning 
Assessment Sent to 
Advisor/Program 
Coordinator/Uploaded on 
Digication platform Semi-
Annually  

In first year of implementation 
75% of Ss sent artifacts to 
Program Coordinator/Advisor. 
Slowed adoption of Digication 
platform meant a await for 
access to  S websites so only 
sent to Coordinator/Advisors; 
Need to require it on all 
syllabi;  Results indicated 
need to meet with 
practicum/internship, EDG 
700 & EDG 708 faculty to 
review consistent writing and 
data collection with  ASCA 
Artifacts espeically Gap-
Closing Action Plans, Results 
Report  and SCP Assessment 
to show what our candidates 
have done to increase SCP 
artifacts during their fieldwork 
for consistency and clarity of 
evaluation components  

3. Evidence-based, Data-
informed Practices 

Selected Artifacts from Each 
Course and Student Learning 
Assessment Sent to 
Advisor/Program 
Coordinator/Uploaded on 
Digication platform Semi-
Annually  

After a two-year absence 
need to re-teach all students 
Student Success Skills 
evidence-based 
curriculum/group/parent 
workshop format in EDG 700 
and EDG 708 classes and 
ensure use in all prac and 
internship settings; Second 
Step also recommended to all 
but high cost leads to lack of 
implementation 

4. Group and Individual 
Counseling; Lesson Plans; 

Practicum and Internship 
faculty; Site Supervisors 

Need to ensure all sites are 
having students do roughly  



Advising for All Students equivalent amounts of 
individual counseling, group 
counseling, and lesson 
development/implementation 
in academic, career, college 
access, and social/emotional 
domains in light of new 2020 
NYS School Counselor & 
School Counselor Education 
regulations; some sites have 
been more effective with this 
than others. 

5. 750  Fieldwork Hours Clinical Coordinator, Faculty, 
Site Supervisors 

This has been consistent; one 
change is now Multicultural 
Counseling has a 10-hour 
pre-prac to focus on group 
counseling in social-emotional 
area due to Group Counseling 
being taught in Winter 
session. 

6. Candidate Dispositions Faculty annual review of all 
candidates; Site Supervisor 
feedback; Annual peer review 
of candidates 

This has been annual for 3 
years and is coordinated by 
the Clinical Coordinator and 
peer review done in either 
Human Development or 
Practicum classes. No 
changes at this time. 

   

 
 
The program awaits CACREP feedback on the self-study and will schedule an onsite visit 
sometime in the 2017-18 school year.  
 
Chi Sigma Iota International Counseling Honorary 
 
Over 40 new members of the Class of ‘17 and the Class of ‘18 were initiated into Tau Chapter at 
the annual ceremony during the LUTE (Lehman Urban Transformative Education) Awards 
Ceremony in May by Dr. Faith Deveaux, chapter advisor, and chapter officers Paulette 
Monforte, M.S.Ed., Class of ‘16, and Loree Valletta, M.S.Ed., Class of ‘16. New inductees are: 
 

● Elizabeth O’Donnell Aiken ‘18 
● Carla Aguilar ‘18 
● Marcia Allen ‘18 
● Karen Biddulph ‘17 
● Christopher Brown ‘18 
● Sylvia Brown ‘18 
● Margaret Chute Davis ‘17 
● Antoinette Constantine ‘18 



● Bhaghya Dey ‘18 
● Farah Elsamra ‘18 
● Abigail Figueroa ‘18 
● Luisa Ferreira Graham ‘17 
● Johelissa Genao ‘18 
● Darwin Gramajo ‘18 
● Stephanie Guerrero Rivera ‘17 
● Liann Gutierrez ‘18 
● Diana Heras ‘17 
● Jason Javier ‘17 
● Victoria Mandarano ‘18 
● Denise Mendoza ‘18 
● Anabel Mendez-Liz ‘18 
● Omezie Omeokwe ‘18 
● Amanda Pagan ‘18 
● Lora Paolino ‘17 
● Migdalia Pierre ‘17 
● Carmela Policicchio ‘17 
● Mirosi Rosario ‘17 
● Frank Sambula ‘18 
● Alexander Smith ‘17 
● Amy Spata ‘18 
● Luisa Taveras ‘17 
● Samantha Valcarel ‘17 
● Sabrina Valletta ‘18 
● Alexa Vega ‘18 
● Berny Veloz ‘17 
● Ashley Walker ‘18 

 
Faculty Hires and Scholarship 
 
New full-time:  Dr. Alyse Anekstein, BA, University at Albany, MSEd, Clinical Mental Health 
Counseling, University of Nevada-Las Vegas, PhD, Counselor Education and Counseling, Idaho 
State U. 
 
Full-time faculty scholarship: Dr. Anekstein has multiple manuscripts in review for journal 
publication on her doctoral dissertation: research mentorship experience for doctoral students, 
as well as research on graduate student stressors and coping skills, and a third article focused 
on research on the religious/spiritual experience of doctoral students. Dr. Stuart Chen-Hayes’ 
second book, Double Dads One Son: A Taiwanese-American Rainbow Family (translation: Dr. 
Lance Chen-Hayes), will be published in Mandarin in Summer 2018 by Bih’s Space 
Publications, Taipei, Taiwan. He also published “Be all of whom you are early and often” in W. 
Dejean & J. Sapp, (Eds.), Dear gay, lesbian, bisexual, and transgender teacher: Letters of 
advice to help you find your way. (pp. 135-39). Charlotte, NC: Information Age Publishing. Dr. 
Chen-Hayes and his family presented at the fifth White House Reach Higher School 
Counseling and College Access Convening in Washington, D.C. on LGBT student and family 
issues in school and college access counseling in October and in Taiwan in March on LGBT 



Counseling and Advocacy, Marriage Equality, and Sexuality Education in Taipei for the Taiwan 
LGBT Family Association and at an invited lecture for graduate students and faculty in 
counseling at National Changhua College of Education in Changhua. Dr. Roberts had two 
journal articles published: one with Dr. A. Marshall on “Listening to the voices of interns in a 
clinical residency model” in  Excelsior Leadership in Teaching and Learning journal and one 
with Dr. J. R. DeSimone, “Fostering collaboration between preservice educational leadership 
and school counseling graduate candidates” in The Journal of Counselor Preparation and 
Supervision, 8(2), 1-18 http://dx.doi.org/10.7729/82.108 . Dr. Roberts also presented at the 
2017 CUNY Faculty Diversity and Inclusion conference in Spring 2017 on “AcaDames: Diverse 
female junior faculty living and working towards tenure,” with Drs. D. Magaldi-Dopman, A. M. 
Marshall, & R. Rivera-McCutchen.  
 
New part-time: hired for fall of 2017: Prof. Cindy Larin, M.S.Ed., CE/SC Class of ‘14 Bronx 
bilingual middle school counselor (1 section of assessment); Prof. Stacey King, M.S.Ed., 
MS.Ed., CE/SC Class of ‘08; Supervisor, New Visions Charter schools; former Bronx principal; 
former Bronx high school counselor (1 section of research) 
 
Part-time faculty scholarship: Bilingual high school counselor and doctoral student 
(Northeastern, educational leadership) Prof. Paula Arbelaez, M.S.Ed., had a journal article 
published. Iona Preparatory High School Counselor (and as of August 1 Director of School 
Counseling) Prof. Terry Houlihan, M.S.Ed., CE/SC Class of ‘10, was keynote speaker on the 
Adolescent Brain for the NYSSCA conference held in Tarrytown, NY in the fall. Prof. Kalya 
Castillo, M.S.Ed., CE/SC Class of ‘11, was accepted into a Ph.D. program in Counseling at 
Seton Hall University. 
 
New chair of CLLSE Department as of August 1: Dr. Janet DeSimone, Associate Professor 
and Program Coordinator, Educational Leadership graduate programs. Thanks to Dr. Faith 
Deveaux for her 14 years of service as CLLSE Department Chair who returns to full-time 
teaching in CE/SC. 
 
Guest Speaker 
 
The CE/SC program, the CLLSE Department, and the Student Leadership Program in Student 
Affairs co-sponsored Joshua Steckel, M.A., M.S.Ed., who presented to 60 CE/SC students and 
other campus guests on his book Hold Fast to Dreams, the story of a cohort of his Brooklyn 
public school high school students of color and their college access, affordability, and 
attainment stories before, during and after college. Josh is now Senior Career and College 
Counseling Manager for the NYCDOE and  a member of the CE/SC Program advisory council 
 
Orientation for Class of ‘19 (Fall, 2016) and Evaluation 
 
AGENDA: 
 

1. Welcome/Introductions--Dr. Chen-Hayes 



2. Bilingual CE/SC Advanced Certificate--Dr. Deveaux                                                          
3. NYS School Counselor Certification Requirements--Vanessa Rojas, School of 

Education             
4. Pre-Practicum, Practicum, Internship--Dr. Anekstein    
5.  Overview of CE/SC Course Sequence--Dr. Chen-Hayes    
6. Experience of current Lehman alumni--Prof. Queenette Nwobodo Class of ‘10, 

NYC DOE School Counselor, District 75 
7. Q & A--Dr. Chen-Hayes  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  

 
CE/SC 2016 Orientation Evaluation Data: 

Rating 1-5 (Unhelpful to Helpful) for Each Orientation Segment: 

(N =24)  1 2 3 4 5 

  Less 
Helpful 

   More 
Helpful 

Bilingual 
Adv. Cert. 

 0 0 1 5 18 

S.C. Cert.  0 0 1 3 19 

Pre-Prac, 
Prac., Int. 

 0 0 0 3 21 

Overview of 
CE/SC 
courses 

 0 1 0 2 21 

Alumni 
experience 

 0 0 0 1 23 

Q & A  0 0 0 3 21 

 

Strengths with most comments:: 

● Very informative (3) 
● Clarity (3) 
● Certification, hours, & courses (3)  
● Internship requirements (3) 
● Great speakers/alum  (4) 
● Attention to detail and student care (2) 

Improvements with most comments: 

● Earlier in the semester or over the summer (5) 
● More advanced notice to scheduling orientation (2) 
● Give winter/summer class dates now to relieve stress  (2) 
● Not on a Friday night (2) 
● More time (2) 
● Better food (2) 

Most comments on a powerful learning: 



● Never give up (even if overwhelmed) (2) 
● Timeline of courses (7) 
● Provisional/30 credits & handout (2) 
● “That we will get through it from alum perspective” (4) 

Other CE/SC program feedback (1st years, late October): 

● Phenomenal program 
● I’m very happy with it. I’m super stressed but I’ll live. 
● It’s been great. 
● All good.  
● Very supportive 
● Thank you for such great support during this program. 
● It has been an amazing experience so far. 
● Love it. 
● You guys rock, I can’t wait to learn more; here until the end! 
● It’s been wonderful. 
● Very interesting. 

2017 Fall Orientation is mandatory for all first-year CE/SC students and will include light 
breakfast from 10-Noon Sat. Sept. 9 in Music Building 330. 
 
Site Visits, Live Intern Supervision, Site/Supervisor/Candidate Evaluation and Training: 
 
The program implemented a first semi-annual online training for site supervisors with a 
powerpoint in Spring of 2017 created by Drs. Anekstein, Chen-Hayes, & Roberts. The next 
semi-annual in-person training for all internship site supervisors is Sept. 9th from 12:30-2 in 
Room 330 of the Music Building. Attendance is mandatory for 3rd year-candidates and all 
current internship supervisors; light lunch will be served. 
 
Clinical Coordinator Dr. Laura Roberts completed in-person site visits including at least one 
hour of live supervision for all 24 interns and reported uniformly outstanding feedback from site 
supervisors about the quality of our CE/SC candidates. All want more in future years. 
 
Dr. Roberts annually compiles the feedback from CE/SC candidates about site supervisors and 
site supervisor evaluations of practicum and internship CE/SC candidates. Feedback is almost 
always positive and when it is not, she intervenes by phone, in person, or both to ensure 
appropriate measures are taken. 
 
Students: 
 
Mohamed Kamara, CE/SC Class of ‘19, has written a memoir, Diamond In The Rough: The 
Reason Why I Survived, to be published this summer about his journey a war-time refugee in 
Africa transitioning to life in the Bronx. He is a parent coordinator in the DOE, a former college 
access advisor, and CEO of a nonprofit foundation that gives back to those in need Africa. 
 
Big thanks to Samantha Valcarcel, M.S.Ed.,  CE/SC Class of ‘17, our first student 
representative to CE/SC faculty meetings, which were monthly in the Fall and weekly in the 
Spring. Her contributions and feedback, particularly on our 2016 CACREP self-study 



components, were invaluable and provided a rich advocacy, collaboration, and leadership 
learning experience. 
 
 
 
 
  
 
 


