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Re: Revised Pre-tenure Review Policy 

At its October 23, 2017 meeting, the Board of Trustees adopted a revised Pre-Tenure 
Review Policy for the University, superseding the policy adopted by the Board on February 28, 
2011. A copy of the new policy is attached to this memorandum and is set forth in full below. 

The revised Pre-Tenure Review Policy was the result of discussions with the Professional 
Staff Congress/CUNY, which had filed a filed an improper practice charge with the New York 
State Public Employment Relations Board (PERB) regarding CUNY's refusal to bargain with the 
union regarding the 2011 policy. While CUNY disagreed with the PSC's position about 
bargaining, the parties were able to resolve the matter by agreeing to a mutually acceptable 
policy. This policy preserves the University's right to have a Dean conduct a review of a 
tenure-track faculty member's record at the end of his/her third year of service, and prepare a 
written memorandum setting forth the faculty member's strengths and weaknesses, which goes 
into the faculty member's personnel file. The new policy is very similar to policies that had been 
in effect at numerous colleges before the adoption of a University-wide policy in 2011. 

The revised Pre-Tenure Review Policy provides that "[t]here shall be a dean's review for 
each untenured tenure-track faculty member in his/her third year of service" and that such review 
will be conducted as follows: 

1. Toward the end of the spring semester, after the department chair's annual evaluation
memorandum but before the spring commencement, the dean of the appropriate school,








